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2) msdavusiniewes (Individual Development Plan: IDP)
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7. Leadership and Emotional Intelligence

8. Self Leadership Developrment Model
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gt 5 unumuthiflumsulusmsanwilannudiuda (Managing Education for
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g Uszaan
Lﬁ@]’lﬁ%;ﬁﬁ%’ﬁmﬂ%’mu"m:wﬁ'n‘iwmmmaaﬂnﬁmﬁé’mmsﬁmﬂuﬁ"ﬁﬁwimﬁ’u
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1. WU fsumstnuiiemstuefaugmsarandend 20 1
2. psusastawduaiadnanuudnnmg “Education for All, All for Education”
3. mainaTIzgidenTsIIunTT “anide” WislduauetedieninisAnuviuazas
uIsdams
4. nrsdan1smsAnwadianiswannid iy {(Education for Sustainable Development)
aundnnisuas UNESCO Wemswannlummssudl 21
3.3 m-s*ﬁ's%’asﬁuaLﬁai’mﬁﬁauu‘lmmﬂgfnﬁﬁﬁﬁ'ﬁ (Action Learning Policy Project)
3.3.1 FagUsvaed
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1) n'mmvl'liwe'mnwﬁnmﬁ'mmﬂa (Individual Study: IS) Hasviauliud
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MENIATEIINEIL/A Ut 9 Sandla ;'maaﬂﬂaaqi:zsfnfimnuu’bmaua»amﬁm dang
seAulsEIanI s mmig'sﬂ donsuiuuiuvarurmslasnsndsundas lnadeiauavde
madenlunsiuadiouulsusesdadliineiiiaunnudluafin
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wWisuily (Comparative Studies) uayldszuy Benchmarking (@sdauidaussdng) sininsfa
wazasflash (Active Leaming) ndsvaumaal amissiunientsudtiymilifeiuee uavuees
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nrsuaunsid ks Eneluntsieiinenu eoude 1) ues 2) dmuslisdadey
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3.4 msagUnansiieul (Reflection Learning)

WnUTzieA
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3.4.1 seumsneidauyeae (Individual Study: iS)

3.4.2 Mgaun1sAnwngy (Group Project; GP)

3.4.3 senumsfinggouludsswe
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1.2.1 Pgmumsdnwinga (Group Project: GPY
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